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Friday 10.25.2024: 3PM Start

Roll Call

Scott M, Marc S, Sharon S, Rob B, Kristin D, Craig G, Scott K

Arkansas - Alicia; Lone Star - Russ & Kristen; Louisiana - Bob S.; Red River - BJ; Show Me -
Susan & Anne; Tejas Bluebonnet - Ruben & Deb; Volunteer - Greg & Emily (online)

Summer 2024 Minutes - approved

Regional Reports

Arkansas Region

Welcome to the Arkansas Region! We are glad to have you with us this weekend.

We've recently completed a significant update to our Region's guidelines and policies, since
the last revision in November 2021. Now, we're gathering feedback from the fellowship
through a service inventory/survey to evaluate the effectiveness of the Regional Service
Committee (RSC) over the past few years. We do have some exciting news - several new
meetings have started across the state. A new meeting in SE Arkansas has joined us as a
loner group, another in Hot Springs, and two more in NW Arkansas. It's always encouraging
to see this kind of growth. We typically keep seven new group starter kits in stock, and due
to the recent expansion, we've had to replenish all of them—a clear sign of NA's growth in
Arkansas.

Also, we recently received concerns that an NA group in the state was not aligned with our
traditions. Instead of removing the group from the meeting list right away, the RSC took a
more supportive and curious approach, reaching out to one of the group’s trusted

servants. The group acknowledged the challenges and expressed a desire for guidance and
training, which included a chairperson’s workshop and mentorship for their members. They
are still learning how to manage some of the issues that have been reported.

Please mark your calendars for our next Regional Convention October 24-26, 2025. It is
scheduled on the same weekend we typically hold the Southern Zonal Forum (SZF). In open
forum, | would like to discuss the possibility of rescheduling the SZF to avoid this conflict.
Since the convention is still some time away, we have ample opportunity to explore
options.

While the Arkansas Region is seeing positive developments, it is with sympathy that |
announce Glynn's decision to step down from the RD position due to personal health
reasons. He remains active in his homegroup and H&l at his local jail. Please keep Glynn in
your thoughts. At the upcoming RSC meeting next weekend, we will discuss how to proceed
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with the RD vacancy, and | look forward to continuing to serve the Region as we move
forward.

In loving service, Alicia A., Arkansas AD

LoneStar Region

The Lone Star Region is comprised of 7 areas with a total of 88 groups. The total weekly
meetings of these groups is 528. Four of those areas meet in person with the remaining
meeting hybrid.

Our last regional meeting was in Sept, hosted by Fort Worth Area. We did the following
workshops,

e Build a Better Home Group
e Responsibilities of GSR/GSRA
e Dealing with Disruptive and Predatory Behavior in Mee©ngs

We also had the Tri Area Sub Committee Service Conference during the weekend. This
Committee is made up by the 3 areas in the Dallas Fort Worth metroplex, Dallas Area, Fort
Worth Area and Trinity Area. It is a sharing of ideas and information on how to better
conduct and share services on carrying the message.

The next regional meeting will be January 18th and 19th ,2025. East Texas Area will be
hosting. There will be a CAR workshop on the 18th. . The Lone Star Regional Convention will
be held at the Hilton lakes Convention Center in Grapevine Tx., on Easter weekend. The
dates are April 17th, 18th, 19th & 20th, 2025. Hope to see you all there. Preregistration is
available at Isrna.com.

ILS, Russ D. - RD Lone Star & Kristen R. - AD Lone Star

Louisiana Region

There have not been any significant changes regarding the number of mee©ngs and H&
commitments in the Louisiana Region since my last report in July. Plans are underway for
one of our Region's biggest holiday events, Pre-Christmas Night of Fun on December 7th in
Metairie. And the 41st annual LRCNA will be held on Memorial Day weekend in Baton
Rouge. For more info and to register, go to Ircna.org.

I'm happy to say that one of our members in the Louisiana Region, Bob Singer, expressed
an interest in serving with the World Board and they were unanimously supported for
nomination. Perhaps SZF would like to also nominate and/or support this? The
recommendation letter that has been submiZzed through the electronic portal reads as
follows:

This member has served in virtually every aspect of NA service within the Louisiana Region.
He has never failed to complete a commitment and has demonstrated his ability to work
with and lead others in every case. He has chaired multiple convention committees and the
board overseeing the LRCNA (Louisiana Regional Convention Corporation, a 501C4
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Corporation). He was involved in service work, in a wide variety of group, area, and regional
roles while in Ohio (1983-1995). He also served on the World Ad-Hoc Outreach committee
in the mid 1990s. He co-founded a business with branches in Ohio and Baton Rouge, 34
years ago that he continues to co-own and run with 7 employees he directly supervises as
well as being responsible for overall personnel matters and the day-to-day operations of
that business. This business has fund flow of in excess of 14 million dollars per annum. He
also has served as the President of the American Scientific Glass Blowers Society, he is
currently the Treasurer of that society, and he has been their symposium coordinator for
the past 4 years.

There also have been several concerns voiced in the Louisiana Region stemming from the
past two Conference Participant web meetings and events at the WCNA that | would like to
have discussed here. The Louisiana Region is interested to get feedback from other Regions
regarding their perspectives on these concerns and what, if anything, can and should be
done to address them.

First, the fact that there has not been a comprehensive financial report since April 2023 is a
concern. Some have questioned whether the corporate status of NAWS is threatened by
the lack of such a report for more than a full year now.

Second, the request by NAWS for “forgiveness” of a PPP loan. I'm presuming this has been
discussed here at SZF previously, but the content of that discussion has never been shared
with the Louisiana Region. In fact, the news that there had been a “forgiveness” request
was news to many members.

Third, the way in which persons attempting to sell and/or distribute NA literature that has
been altered, making it “Illegal,” were dealt with at WCNA is disturbing to some people.
Apparently, this is a long-standing problem, but that also means there has been ample
©me to think of and develop a way to deal with these folks consistent with NA's traditions
and values. Not, as was described by Anthony during the last CP meeting, to simply throw
their materials/property in the trash.

Fourth, there is concern regarding who is and is not eligible to be a speaker at WCNA. This
arose from a recording that was circulated on social media of Anthony, the ED for NAWS,
speaking on Sunday morning and telling people that if they didn't like the way things were
being done in NA they should go away and try starting their own fellowship. | asked
Anthony about this statement during the CP meeting and he wrote that he was talking
about the “baby blue” people, who he has been trying to deal with for years, and that he
was expressing his anger about them as an individual addict. Problem is, as the ED for
NAWS, he really can't do that. Neither he nor any other servant at that level can ever really
speak as and individual addict at a convention like the WCNA. They will always be seen as
representing the thoughts, feelings, and the position of NA. Perhaps WCNA should have a
policy or a rule about persons in positions like that being speakers.

Finally, there is a great deal of concern regarding the way that WCNA is being managed
overall. During the July CP meeting we were told (and apparently this was not the first
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time), that 24,000 paid registrations were needed for WCNA to break even, and that
registration numbers were running very far behind that. In the last CP meeting we found
out that there had been only 17,000 paid registrations and that with a cash reserve of a
little more than 6 million, that “we do not think the entire reserve will be needed to pay the
bills.” Going in the hole this much, suggests that radical changes are needed in the way that
WCNA is planned and managed.

| also want to comment on the process for scheduling SZF meetings. | can’t think of any
prior service meetings that I've been involved in where the day or time for the meeting was
changed without all participants being given a chance to comment and say whether that
day/time will work for them. For SZF, although | have only been here about a year, our
meetings have begun on Saturday mornings. We have had some discussions about using
evenings for work, in order to get more done, and | believe there was general agreement
with that idea. My recollection is that we talked about beginning on Friday evening. | ask
that in the future, the day and start time for meetings be set only with the agreement of a
majority of participants.

Bob S. - Louisiana Region RD

Red River Region

Good afternoon and hello from the Red River Region. We are excited to be here in Rogers,
AR. This weekend. | have with me this weekend 7 other members from our Region that are
here to learn and grow in recovery by participating here at the SZF. It's been a while since
we have been an active participant here at the SZF. Our Region is doing well financially, but
like many others our greatest need is for more people to participate.

We have a member that moved to our Region from San Diego and brings with him many
years of experience with H&amp;l and has taken the initiative to help us put together some
panels to go into some local facilities. We are here to get your help in educating some of
our newer members in the size of NA and the scope of the services that are provided.
Although we are not a seated region we participate in the service structure at every level.
We greatly appreciate the level of acceptance & love we are shown. You have helped us to
be better trusted servants and taught us how important the atmosphere of recovery is in
our meetings.

We are working to reestablish our ties to those groups in the Areas that no longer exist in
our Region. We know they have Drug Courts in those Counties and those Addicts are
meeting somewhere. It is our intention to reach out to them and get reconnected. What
was 3 thriving Areas has been reduced to 1, but with GOD and your help we will rebuild one
addict at a time, one Group at a time, and one Area at a time.

We don't have a donation check today, but our Treasurer will be mailing a $1000 check to
Sharon S.

We are grateful to be here, thanks for allowing us to serve.
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ILS, Billy Jack (B)) F.
Show Me Region

15/17 areas present
Chair-No report (virtual)

V Chair-New equipment has been purchased. Working out the kinks. Owls with stands and
insurance came in under the 2500% budgeted.

Regional Assembly December 14 at 9 am via zoom. All are welcome to attend. We Will be
discussing the interim CAR/CAT.

Pause to pray, read purpose, traditions and concepts.
Remainder of reports given.

Motion passes 12-0-3

Resumes:

Campvention Chair: Kevin D 12-0-3

Fellowship Development Chair Kristin 12-0-3
Insurance needs to be renewed-let your groups know.
RCM reports

Open forum: Regional Assembly will be held December 14 at 9 am virtually. Bank
Statements to be attached to Treasurer's report quarterly. Power cords and towers for
regional meetings? Getting prices, also checking on new hotels in the area for next year.
Are speakers working better? Yes!

Sunday

8am audit-everything balanced.
9am-open prayer, traditions, purpose
Roll call

13/17 areas present

Campvention was a success this year, 210 attendees, Large committee-holding off on
donation til January.

H&I-6/14 areas present. Discord app used for H&l resources. Discord app used for H&I
resources.

Literature-working on guidelines for committee. 3 members present.

Fellowship Development-building home groups-December 7-zoom 9am
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Mentorship workshop was very successful-people from all over the world attended.
Still need a Writing Steps Chair person. Still receiving letters

PR-8/17 areas present. Billboard posted, presentations, delivered schedules, events all
being done by areas. Presentation to drug court professionals.

SMRCNA-Nov 15/17 areas have speakers locked in. Convention ready to go, merch, rooms,
speakers, topics. Gratitude meeting scheduled for Sunday. Need Raffle Items.

New Business:

Hotel-check the statement for deductions. We have a contact for no extra charges for
parking etc. problems will be dealt with as they pop up. We are actively seeking a new
hotel.

H&I-requesting an advance of $200 for literature for a facility. Ok'd by body
Budget-approved

Tejas Bluebonnet Region

Greetings from Tejas Bluebonnet Region RD team we have brief report for you today |
would like to introduce our new A Deb G from the Esperanza area not much to report we
consist of 10 areas 237 groups 592 meetings held per week our regional committee's our in
full swing doing great work our around our region PR held an event at this time
www.natexas.org is in the process of finalizing and gathering in preparation a mailout to
professional should be completed before the next quarter if you get a chance take a look at
the website lets us know what you think last but not least our regional convention will be
held in Houston on February 14-16 2025 https://TBRCNA.org/flyer/2025 IN LOVING SERVICE
RD TEAM

Volunteer Region

Hello from the Volunteer Region:

Our Region presently serves 237 Groups in 10 Areas with 435 Weekly Meetings. Since the
last Zonal meeting we were able to have a Regional Inventory in early August. With the
assistance of a third party facilitator, we were able to focus on putting In keeping up with
our newsletter the “Volunteer Spirit” we are fortunate to have a dedicated service group
that takes the time, effort, & creativity to put this professional correspondence together
quarterly, it is amazing to read and learn from the assorted articles, for those interested in

checking it out go to www.natennessee.org/volunteerspirit.
In other news we will be having our Volunteer Regional Convention #42 in Knoxville, TN.

this year on November 29th. Thru December 1st. all are invited to attend. The website is
vrc42@vrcna.org

Thank you for allowing us to serve, The Volunteer Region Delegate Team
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Executive Committee Reports

Facilitator Report

e Sharon and Scott went to the bank to close the account in her personal name and
set it up under our EIN—we weren't successful.

e Sharon will write the checks today and work with Scott through a transition period.

e Scott will go to a Chase bank in KC, MO, and see if we can make it work there; if not
we will seek out other options for banks. Discussions about how Chase can be
difficult to work with and PNC bank may be another option.

Treasurer Report

e $16,281.05 current balance (no outstanding checks/debits or deposits prior that
were received to SZF)

e Sharon submitted her resignation due to personal reasons and will do her best to
help until a new treasurer is elected but will not be able to serve past that.

e Sharon wrote a check for $1000 to get a new account.

Arkansas Hotel & Shirt information

e 29 Shirts sold, 3 shirts not sold - $580 Cash turned in

e Hotel: 16 rooms 39 nights - Room Block: 15 each night - Thursday-Saturday $119 -
Cut off 10/5/2024

e Event Space $ 150 + 6% tax =$ 159

Zonal Delegate Report

US Zones Collab - 5,000 hits since they started their website

e |'m available for questions - this is a slower time of year for work

e [l be reaching out to other Zonal Contacts (most of which are outside the US)
Questions:

e We don't have 2 unseated Regions - is it prudent to have a ZC as an extra position?

o Bluegrass and Applachain had an agreement where they alternated voting at
WSC - we didn't have WSC representation or a vote to start with

o The only vote we get through the ZC is at the US Collab of Zones
e We will discuss some of this more when discuss guidelines

US Zones Report by SZF Zonal Delegate
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Greetings from the Southern Zone. We currently serve Arkansas, Southern Indiana,
Western Kentucky, Louisiana, Missouri, Mississippi, Southeast Oklahoma, Tennessee,
Texas, and some surrounding area’s. We are located in the southern-central part of the
United States. The geographical area of the Southern Zonal Forum extends from Richlands,
Virginia west, to Del Rio, Texas Which is 1446 miles, and from Brownsville, Texas to the
northern border of Missouri, which is 1300 miles. We serve the Regions of Arkansas,
Kentuckiana, Lone Star, Louisiana, Mississippi, Red River, Show Me, Tejas Bluebonnet and
Volunteer.

The Southern Zonal Forum met in New Orleans Louisiana, July 26th -28th

We had a PR workshop on Friday the 26th. It was well attended. The forum as a whole, was
well attended by the local fellowship. The zone as a group also attended several local
meetings, including a Gumbo cookoff fundraiser in LaPlace.

We had reports from 3 work groups, Communication within the Zone, Effects of Racism in
the Southern Zone, and Service Mentorship.

Communication Work Group: The Communication Work Group was formed to focus on the
following issues as a result of the Inventory. Lack of effective internal approaches. Develop
a set of values for trusted servants of zonal body. Develop guidelines for disruptive
behavior at service meetings. Commit to communication methods for specific items. Lack
of external communication.

Effects of Racism on the Zone Work Group: This work group is a result of the inventory and
what was prioritized by the Zone. The task of this work group has been “to address implicit
and explicit racism during the Zonal events, workshops, and forum.” We first recognize that
this rose to the top of priorities due to events and circumstances that occurred during SZF
weekends with members of the body and is not merely an abstract idea of things we have
noticed in our local NA communities. The online meetings were both well attended by
people from across the country. It was however decided by the body during our July forum,
that we needed to consider the intent of the work group. Which were occurring during the
events, workshops, and the forum itself. This way we can focus on our issues that are right
in front of us.

Mentorship Work Group: As a result of the inventory, the Southern Zonal Forum
Mentorship Work Group was formed to foster growth, and support, within our zone. Our
goal is to see trusted servants succeed and stick around. As trusted servants enter the SZF
they may be assigned a mentor for a period of six months to a year. We will build upon a
tradition of sharing our experience, strength, and hope to inspire positive change, cultivate
accountability, and sustain service bodies so that every member feels valued and
supported on their journey of service in the Southern Zonal Forum of Narcotics
Anonymous.

Our Next Zonal Forum is in Rogers, Arkansas, October 25th -27th
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There is a public relations event on Friday night. Our workshop topics will be, Reimagining
and Revitalizing Service Committees, and DRT/MAT as it relates to NA. Our workshops will
be streamed online.

Serving NA, Scott K

FD Report

The Basic Text project was bigger than expected and has been passed on to the Arkansas
Region, and we will assist if needed.

Also still working on a Human Resource Spreadsheet with past and present members of
SZF. And those who have served on HRP. We are currently looking for a task person to
assist, Kristin has health issues and will delegate throughout as needed.

PR Report

We've held 3 regular Zonal PR meetings on the 2nd Tuesday of the month at 7:30 central
since our last Zonal meeting

We met 6 times with the Arkansas Regional folks in preparing for the Professionals event
Alicia and | met 5 times to practice for the presentation and it showed!

There were 5 professionals in attendance in person and 4 online. There were some good
conversations. Hopefully, the local community will follow up with these folks and some
great things can come of this event.

We ordered quite a bit of literature for this event, but since there weren't a lot of people
who showed up in person, we still have quite a bit of literature left over for the next event.

There will be a virtual PR training workshop on Feb 22nd, 2025 from 10-12 central. Flyer has
been sent to Slack, but I will send to the Secretary as well

Just a reminder that if any Region needs assistance with PR, the PR Team is anxiously
awaiting the request! We can be reached at pr@szfna.org

Thanks for allowing me to serve, Craig G SZF PR Coordinator

Workgroup - Treasury / Budget / Financials Report

The committee met on Wednesday, October 9th. We discussed the fund flow and the
expenses that the Southern Zone has recurring. Currently, the Zone is spending more than
we have brought in this year. It was decided to continue as we were until we can get a
better idea of our income vs expenses. We (Marc S) prepared a spreadsheet for the
Treasurer to fill in. We will base our budget on the numbers that are revealed.

Recommendations

1. Continue current budget
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2. Implement Treasurer spreadsheet to track expenses/contributions - SZF Financials -
spreadsheet suggestion (see attached)
3. Possibly meeting once a year in person and 2 times virtually

Workgroup - Effects of Racism

We are excited to hear the positive feedback when sharing the progress of this workgroup
outside of the workgroup members. It was briefly discussed during the most recent US
Zones Collab meeting and other Zones are interested to hear more about what we are
doing and our next steps. While this workgroup was started with the SZF in mind, the
response from those outside our zone affirms how big of an impact the work we do can
have.

We have started to work on the different approaches listed in the previous
recommendations. Attached you can find our next steps for some of those
recommendations and on the last page of this report you will see the suggested preamble
for groups or service bodies to read. Of course this would be a suggested reading for any
group or service body and they may choose to edit or revise in alignment with the
autonomous nature of NA. Our focus was to provide a solid foundation for others to use or
build upon.

We are looking forward to continuing this work
In loving service, Alicia A. & workgroup members

Workgroup Recommendation Plan/Approach

Create tool: Recovery Meeting paragraph to | Created - see attached
read with other suggested readings
The group that met put together this
explanation to the group/service
committee and a suggested "preamble to
be read aloud". Most, if not all of this
language was extracted from the "Freedom
from Prejudice" NAWS bulletin #20 and
appropriate acknowledgement is added to
the statement.

Create tool: Workshops / Forums Provide PPT to for other service bodies to
be able to conduct similar discussion/
brainstorming session style workshops

Investigate Diversity Training for the SZF Still discussing

Create tool: Service body inventory (Zone, Possible next ??
Region, Area, Homegroup) - Similar to the
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Guiding Principles sections/questions

(individual questions could be something

you go over by yourself or with a sponsor)
e How does racism show up / affect

NA in the following;:
o The individual (personal

recovery)

The sponsor relationship

The homegroup

Leadership

Mentorship

The Area

The Region

The Zone

US Zones

WSC vs NAWS (more

systemic)

e If racism is happening now, here are
some immediate questions or
suggestions

O O O O O O O O O

Create tool: Pamphlet
e New literature on racism
e Self care NA kit

This may be better if taken on by the WSC
or in the CAR Survey.

e Use literature quotes to establish a
workshop for discussion

e where there are sections of laying
the foundation / informational, then
a series of questions, repeat, then
large group discussion - would need
to make the workshop longer if we
followed this format

Create tool: Recovery Meeting topic Still discussing
material / discussion topics
Create tool: IDT Still discussing

Workgroup - Communication

What is the status of the work from the Communication workgroup?

Have we reviewed a final draft of the material they were producing?
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After seeing all the different communication tools we are using, should we consider
streamlining them and using zoom chat since we already pay for the account? Or, should
we consider getting rid of zoom and use Google Meet instead where we can chat, host
virtual meetings, and utilize Google Suite tools?

Old Business - Elections

PR Coordinator - Craig G. - ELECTED
FD Coordinator - Kristin D. - ELECTED

Saturday 10.26.2024: AM Session

Workgroup - Mentorship

We were able to meet once but still got some work completed in between.
We have some recommendations and for brevity's sake, I'll keep it brief in this report:
RECOMMENDATIONS:

e Fellowship Development will be taking the lead and be the point of accountability to
ensure that mentors are assigned to new or returning members at SZF
e No changes to guidelines at this time. FD will take the leadership role for a
period of six months while the Mentorship Workgroup continues to complete
its work and improve its approach.

e Fellowship Development will be maintaining a Human Resource Pool of members
capable of helping as mentors or training for specific tasks, knowledge, and/or
experience.

e The Mentorship Workgroup will continue working on completing its assigned goal
and approaches.

o Completion of the Mentorship document with the six stages of mentorship
outlined.

o Preparing a workshop on how to be a mentor which would include the best
practices outlined in the document

o Preparing a video and/or online training on how to be a mentor similar to a
workshop for ongoing support for mentors

o Prepare a feedback form for those using our mentorship document to gather
valuable feedback to improve our approach

At the request of the US Collaboration of Zones, we presented to them on October 13, 2024
our work so far and a brief explanation of how we got there.
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Yours in service, Marc S.

Workgroup - Guidelines

After reviewing the SZF guidelines the following are the changes that | recommend we

make.

The language is not consistent throughout guidelines.

The description needs updating

The location needs updating

Add participation of member regions

Pg 2 Sentence below Executive committee, What newsletter? | could not find a
previous newsletter on the website. What goes in this newsletter? Who does it, all of
this is too vague. It is not discussed anywhere else in the guidelines.

Pg 3 #20 define Zonal contact versus zonal delegate

Pg 4 Treasurer D. #2 add at each, and define what is to be in the report, i.e... last 2
bank statements, not just check register spreadsheet.

Pg 4 D. #6 Remove travel and add it under its own section for all administrative
committee. Define airfare booked? Is there a Cap i.e. FD and PR $800. Hotel not
consistent with FD/PR Hotel. Why?

Pg 4 D. #7 | have never seen this spreadsheet.

Pg 5 Zonal Delegate D. add # 5 Reports on US Zonal collaboration progress and
updates.

Pg 6 PR Coordinator D. #1 remove changed numbering

Pg 6 Budget #1 Change to state FD Team member and PR team member.

Pg 6 Budget #2 Contradicts itself

Pg 7 Budget #4 defined by the body i.e. by delegates or who?

Pg 8 Hosting Organizer Replace RDA to AD

Pg 8 #6 Discuss raising room block

Pg 8 #7 Remove line item (Hospitality Room)

Pg 8 # 11 Discuss doing away with T shirts not cost effective

Thank you for in attention and participation,
ILS, Russ D.

NOTES
o We discussed we would have a procedures or SOP for how we do things so
that the forms etc won't be lost
o Workgroup formed: Russ POC; members Craig, Rob, Marc, Bob(?)

Workshop - “Unity”

1 st Tradition - Our common welfare should come first; personal recovery depends on NA

unity.
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It's so important we practice our traditions and concepts when it comes to Unity. Our
personal recovery depends on the practice of it. There are as many opinions, personalities,
etc... as there are addicts. To operate service effectively we put all that aside to make sure
we survive on every level. We focus on our similarities rather than our differences.

We will talk a lot about all day letting newer and different members participate. Sometimes
it's important that we let these members learn by experience and mistakes, and help when
asked.

Ten Spiritual Principles we can practice 1. Humility 2. Surrender 3. Patience 4. Love 5.
Perseverance 6. Mentorship 7. Acceptance 8. Faith 9. Courage 10. Service

Promoting Unity and Overcoming Challenges

In the meeting, SZF led a discussion on the importance of unity within the organization.
They emphasized the need for a strong fabric of unity, which is weakened when members
or groups separate or don't participate. SZF also highlighted the importance of humility in
promoting unity and the role of the service structure in achieving the organization's
primary purpose. The discussion also touched on the challenges faced by the organization,
such as the lack of representation from people of color and the need for better
communication and understanding among members. The conversation ended with a call
for continued discussion and awareness of the importance of unity within the organization.

Unity and Personal Recovery in NA

In the meeting, SZF discussed the importance of unity and the role it plays in personal
recovery. They emphasized the need for members to participate in service and meetings,
even if they don't hold a position, as it contributes to the overall unity and strength of the
group. SZF also highlighted the importance of mentorship and the need for members to
learn from each other's mistakes. They shared their personal experience of stepping back
from a position to allow others to grow and learn. The conversation ended with a
discussion on the upcoming regional assembly and the possibility of testing a workshop at
the event.

Saturday 10.26.2024: PM Session

Workshop - “Reimagining & Revitalizing NA Service”

Local Service Body Innovations Discussed

SZF led a discussion on changes and innovations in local service bodies, focusing on the
challenges and opportunities that have arisen since the pandemic. The group discussed the
shift towards virtual services, the need for mentorship and training, and the importance of
making service more attractive and accessible. They also discussed the challenges of
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attracting younger members and the need for more inclusive and flexible approaches to
service. The group agreed to prioritize these issues and continue the discussion in small
groups.

Addressing Service Committee Challenges

In the meeting, SZF led a discussion about addressing challenges in service committees.
The team narrowed down their focus to three main issues: rigid application of guidelines,
attracting younger members, and not thinking inside the box. They brainstormed solutions
for each issue, including including both the written guideline and the spirit of the
guidelines, creating a work group to create a plan for shorter commitments, and
encouraging new ideas. The team also discussed the importance of taking action and not
just talking about solutions. SZF encouraged the team to take the information back to their
regions and areas to implement similar solutions.

A proposed workgroup was a result of the brainstorming;:
e Proposed Workgroup - focused on “Making Service More Attractive”
e Goal: identify shorter term & task based commitments to attract more members
e Approach:
o ldentify examples of committees/groups that have implemented short term
or task based commitments
o Brainstorm ideas of potential commitments that could be short term or task
based
o Describe how these potential commitments could be implemented and
possible trusted servant roles and responsibilities

Workshop - “DRT/MAT - Helping Members Take Root”

NA Challenges and Support Strategies In the meeting, SZF led a discussion about the
challenges faced by members in Narcotics Anonymous (NA) when they are on Medication
Assisted Treatment (MAT) or Drug Replacement Therapy (DRT). The group discussed how to
help people feel rooted and secure in NA, with suggestions including treating newcomers
like they were treated, sharing honestly about personal experiences, and focusing on
feelings and emotions rather than the drugs used. The group also discussed how to handle
situations where membership is challenged, with suggestions including being open to
newcomers and inviting them to participate. The conversation ended with a reflection on
the importance of one-on-one connections and flexibility in NA.

Embracing Narcotics Anonymous Traditions

In the meeting, SZF discussed the importance of understanding and embracing the 3rd
tradition of Narcotics Anonymous, which offers relief from reservations about membership
and each other. The group explored how to help newcomers feel included and understand
membership, with suggestions including giving them the basic text, making them feel part
of the group by inviting them to social events, and creating an environment where they feel
safe to speak up. The discussion also touched on the role of newcomers in the group and
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how to set aside space for them to surrender, even if it takes a long time. The group also
discussed the challenges of dealing with members on medication-assisted treatment (MAT)
and the need to maintain the program's commitment to complete abstinence. The
conversation ended with a call for feedback on the discussion.

Open Share
WSO financials

There's been no financial report since April 2023. Does this put us in jeopardy of losing our
status? Answer: we have 3 laws by federal law. Asking the WB is the best way to get more
answers about this.

Overall concerns: World has told us how bad the financial situation is, but at the last CP
meeting it was reported that they were 7000 registrations short. Why would we hold a
World Convention knowing there’s a financial shortage? Looking at other options for WCNA,
because of $$$.

The fellowship is the one who makes the decision to have WCNA. Prior to the Pandemic the
DC contract was already signed. They are going to look at the feasibility of WCNA.

There was a motion on the floor at WSC about WCNA. We need all the information before
making a decision. There will be a report at the next CP. There may be a rebate from DC of
$1.5 million.

WSO did react to the pandemic. AA asked NA for help with Zoom. There is a report from
the last CP about WCNA.

NAWS CEO sharing at WCNA

There was a recording of Anthony speaking at WCNA, with Anthony saying if you don't like
the way things are done in NA, they can start their own fellowship. It was taken out of
context; it was about the Baby Blue movement. It's questioned why Anthony was speaking.
Usually, people in that position aren't allowed to speak.

It was said he was speaking as a NA member. Some thought it was a perfect place for him
to speak, because of his retirement. People in his position would never be allowed to speak
as a policy. He had to be convinced to speak, as an exception.

Distribution of NA illicit literature at WCNA

Is there a more respectful way to deal with this literature than just throwing it in the trash?
Answer: We've tried to in the past. This literature is in our archives. Since 1984 it's been a
copyright infringement. We have asked for the copyright to be protected, and we shouldn’t
be upset when that is done.

Racism workshop concerns
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We need to make sure that we are staying on track with the original approaches that were
decided at the inventory. Workgroup agreed to make the connection between the work
they are doing and the approaches more clear moving forward. It is important to keep in
mind that sometimes after the work has begun a “course correction” is identified based on
the feedback from the workgroup members or the product of their work. However, the
workgroup will strive to keep the SZF more abreast of their work consistently.

January SZF timing related to the release of the CAR

We decided to use the Show Me Region hybrid CAR/CAT workshop as the SZF workshop on
December 14th. Scott will confirm WB attendance. See attached flyer

Zonal Snapshot

Needs to be updated - Scott and Alicia will work on this.

PR for Professionals being on the agenda

Consensus agreed this should not be on the agenda since it is not a SZF event or meeting.

Communications switching to Google Groups

This could be a way to conserve resources and streamline communication using less apps.
Marc will bring more information in January.

RBZ Recommendations

Recommendation for Bob S for WB going back to regions - service resume sent. Bob was
able to attend virtually and address questions from the SZF.

More WB recommendations coming in January (Cindi B and Micheal B) - Cindi was in
attendance but asked for more time to answer the questions listed on the RBZ form.

Proposed Workgroup

Proposed Workgroup - focused on “Making Service More Attractive”
e Goal: identify shorter term & task based commitments to attract more members
e Approach:
o ldentify examples of committees/groups that have implemented short term
or task based commitments
o Brainstorm ideas of potential commitments that could be short term or task
based
o Describe how these potential commitments could be implemented and
possible trusted servant roles and responsibilities
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Saturday 10.26.2024: PM Session

Open Share continued

Meeting once a year in person & twice a year virtually

Financial concerns:

Most of the budget is spent on hotels and travel. It costs $18,000 to meet 3 times a
year (approx $6,000 each meeting), and that's more than we take in. This doesn’t
include all the other costs involved with regions funding their RD/AD teams to travel.
We did take in more $$ since we sounded the alarm.

Only 1 donation at this SZF. (NOTE: there may have been deposits in between zones
that aren’t considered a donation at this SZF.)

It would be a good idea to have a request process, maybe have them pay for the
hotel meeting space.

Non-Financial Concerns:

You lose the relationship building with Zoom. The one meeting could do longer but
doesn't have to.

The exchange of ideas might cease.

Don't minimize the effect on the local community.

Not all local communities support it.

The interaction with others helps transfer ideas, the experience and learning is
limited on the web.

It's not about the money, it's about serving.

The nature of being online will be different. Not everyone works well on Zoom.
Are we aging out the members that can't be effective on the screen?

Ease of access doesn't equal more involvement.

Suggestions:

Could we meet in person 2 times a year?
Talk to other Zones and see what works for them. Example: one member made a
power point for the Western States learning day, and didn't have to be there. We
could do most things virtually, and meet once a year.

o WSLD - meets for 4 days and it revolves around service.

o Our Zone is different than some because we aren't a country or continent.
If we are going to do strategic planning, we need 4 days.
We don't have to make a decision today. January is virtual, and the summer it will be
Ft Worth.
We could try it for a year.
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e There are “Best practices” for virtual meetings: cameras on, structured agendas, etc.
(can try them in January)

Let's see how January goes, there are some training videos for best practices. There are
some advantages to Zoom.

10th Concept redress by Marc

Marc is making 10 concept redress about a comment made about him speaking on every
subject.

The comment was not representative of the body. An apology was made. An atmosphere of
recovery is important.

Does the Facilitator have a responsibility to seek out voices that aren’t often heard?
The lone voice and the delegate are the first points when facilitating.

Marc was ok after the discussion

Flyer templates for hosting/workshops

If anyone would like help with a template for a flyer, you can contact Alicia.
New Business

Communications Workgroup

Should we use so many methods of communication? We should consider using Google for
communication - more information will be brought in January.

Newsletter - Susan will send out the final draft and we will vote in January.

Brochure/Menu of workshops - assigned to FD (Alicia will help with graphics inspired by
NEZF “FD menu")

Proposed Workgroup “Making Service More Attractive”

Proposed Workgroup - focused on “Making Service More Attractive”
e Goal: identify shorter term & task based commitments to attract more members
e Approach:
o ldentify examples of committees/groups that have implemented short term
or task based commitments
o Brainstorm ideas of potential commitments that could be short term or task
based
o Describe how these potential commitments could be implemented and
possible trusted servant roles and responsibilities

Discussion:

e Need more time for discussion instead of Workgroups.
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Should we complete the workshops already started first?

CAR/CAT will probably be our focus.

Business is our focus at Zone, and Workgroups are usually done at Region.
There is momentum on this, and it is quickly done.

Can be part of Fellowship Development. Fellowship Development can handle this
task.

e Volunteer Region has a committee looking at this and Show Me Region is having
these same discussions.

Approved: Will be under Fellowship Development with Alica as point person.

PR Budget from July SZF

e The recommendation was to budget what was spent last year.
e PR budget has been proposed for over 2 years
e Straw poll: 5in favor 2 not in favor

The decision was challenged and then the PR budget Approved

Finance/Budget/Treasury Workgroup

e Setthe current budget (except PR) - in accordance with what was spent in the past
year. Action: Sent to treasury workgroup for actual #s / referred to the
guideline review workgroup for wording.

e Treasurer spreadsheet to track contributions/expenses. Action: We will work with
the sample until the next szf (new treasurer may have other ideas). See
attached spreadsheet to use next quarter - will discuss more once it has been used.

o For budgets specific tracking (ex: FD, PR, Executive Committee)
o Deposits itemized on the tracking sheet

e Consider meeting in person 1x year and virtual 2x year - TABLED for more

discussion

Nomination for Treasurer - Callie G

Clean time requirement is 10 years, and she will have 9.5 in January. See attached resume.

We can leave the nominations open until January and take Callie G's resume back to
regions. If the Regions are ready to vote and no other candidate is presented, then clean
time would need to be waived. Callie can be appointed in January.

RBZ Recommendations

Recommendation for Bob S for WB going back to regions

More WB recommendations coming in January (Cindi B and Micheal B)

PR for Professionals not on the agenda

The PR to professionals will not be on the agenda going forward.
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Moving Forward - January 2025 SZF & beyond

Going back to Regions

RBZ Recommendation - Bob S (see service resume attached)
SZF Treasurer Nomination - Callie G (see service resume attached)

e Possible ready to vote in January if no other candidate and Regions are willing to
waive clean time.

Nominations for Facilitator & Zonal Delegate/Zonal Contact
e Need to have a nomination in January for both.
Making Service More Attractive Workgroup

e Contact Alicia to join or give feedback

SZF Rotation

Lonestar hosting Summer 2025 SZF - Ft Worth, TX

e The hotel proposal should be available in a couple of weeks (Radison - Ft Worth) -
have discussed topics - possibly PR training or “What does FD do?” (suggestion)

Kentuckiana - on the rotation to host after Lonestar

e Kristin will follow up with them to confirm that they can still host at that time.

ATTACHMENTS

Preamble from the “Effects of Racism” Workgroup

Callie G. service resume (SZF Treasurer Nomination)

Bob S. service resume (WB Recommendation)

SZF PR Training flyer - Feb 22, 2025

Show Me Region CAR Workshop flyer - December 14, 2024
Financial/Treasury Workgroup - sample spreadsheet (6 pages)

Page 22 of 28



s‘

szt /8 Southern Zonal Forum - Oct 25-27, 2024 Minutes

(excerpts adapted from the NAWS bulletin #20 “Freedom from prejudice, Parts 1 & 2”)
STATEMENT FOR GROUPS/SERVICE BODIES FROM
“THE EFFECTS OF RACISM IN NA AT THE SZF”:
We need to encourage discussion of prejudice and racism within NA as it has affected and is
affecting the following: gay & lesbian addicts, hispanic addicts, asian addicts, women addicts,
"older" addicts, black addicts, handicapped addicts, overweight addicts, addict professionals,

language differences, religious differences, atheist/agnostic addicts, "anyone-different-from-us."

In NA, we're told to "show up and tell the truth." When addicts hear other addicts share their
pain and their fears, something wonderful happens. We all suffer, to greater or lesser extents,
from this kind of thinking; it's the way of the world we've been raised in.

Create an email address for confidential feedback or support so people can report their
experiences. Add the statement below to your group or service meeting preambles. Why -
because you are stating in every meeting that this behavior is not tolerated and setting a
standard. It keeps the issue top of mind.

STATEMENT FOR PREAMBLES, TO BE READ ALOUD:
As addicts, we reflect the society we come from. We bring our racism, classism, sexism, and all
our other prejudices with us into recovery. We accept unacceptable behavior, in ourselves and
in each other, because "that's the way it's always been."

The conscious of this group encourages and promotes a safe and secure environment for
everyone. We collectively take responsibility for keeping an atmosphere of recovery in both our
recovery meetings and service meetings. How do we greet addicts who may not meet "the
image" we have of an addict in our particular NA community? We will not have to cultivate our

"tolerance" if we can learn to apply the principles of acceptance, love, and compassion first.

Open discussions in our meetings can be very important in helping us see how prejudice and
racism affects our ability to recover, and our ability to carry the message to others. The miracle
begins when we accept that, as individuals and as a fellowship, we frequently fall short of our
own principles. Yes, this is who we are today--and yes, today, we need to change. Acceptance
here does not mean, "Well, that's just the way things are." Acceptance means taking
responsibility for ourselves, and seeking the courage to change.

If you experience or witness prejudice or racism in NA, our group/service body asks that you

(reach out to a home group member/member of the service body).
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SERVICE RESUME - SOUTHERN ZONAL FORUM
Service position being nominated for: Treasurer
Name: Callie G Clean date: 6/30/15

Please list the current service commitments you currently hold: Heart of Area
Tennessee Secretary, Volunteer Regional Service Committee Treasurer, H&I facility

coordinator for Rutherford County Correctional workcenter and Heart of Tennessee Area

Public Relations team doing workshops and presentations

Please list past service positions you've held. Include name of group or service
committee that you served for and the approximate dates served:
e By the book group- chair, co-chair, group Alternate Secretary, Group Secretary,

Alternate recording secretary, Recording Secretary, Alternate Treasure and

Treasurer 2015-present
e Heart of Tennessee Area: Vice Chair, Chair, Alternate Treasurer, Treasurer, Alternate

Secretary, Public Relations, H&l panel member and facility coordinator, Activities

subcommittee, Secretary 2015-present

e Volunteer Regional Convention-treasurer 2022
e Volunteer Regional Service committee-Alternate Treasurer and Treasurer

2021-present

If you have not completed a term or have been removed from a service position,
please explain: | have completed each term for every position since June 2015. In 2011 |

relapsed with 6 and a half years clean and held the volunteer regional service committee

treasurer position so | had to step down. An audit was conducted and every penny was

accounted for. | have never misappropriated NA funds.

Why you can and will serve the fellowship in this position: | have lots of experience

with the treasury position on different levels of service in NA. | am experienced with

QuickBooks used for my business and the Volunteer Region. | am financially stable and

responsible in my personal finances. | am currently working step one in my fourth round of

the 12 steps. | work traditions and concepts with my sponsor. | practice principles in all

my affairs to the best of my ability. My term as treasurer at the regional level is coming to

an end and my secretary position at area is coming to an end so | want to do service at the

zonal level.
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SERVICE RESUME - SOUTHERN ZONAL FORUM

Service position being nominated for: World Board
Name: Bob Singer Clean Date_ 04/01/83

Please list the service commitments you currently hold: Chair Louisiana Regional
Convention XLI, Treasurer Bayou Recovery Area (Baton Rouge, Louisiana and surrounding

Area)

Please list all the past service positions you've held. Include name of group
or service committee that you served for, and the approximate dates
served:

1. Buckey Regional Service Committee: Chair, Vice Chair, Secretary, Activities Chair,
Literature Chair, RSR, RSR alt (1992-95). | served the positions in the Buckey Region
from approx. 1986 to 1995, before | moved to Louisiana.

2. Ohio Regional Convention Fundraising chair (1986), Merchandise Chair (19907?),
Member of the Shared Services Committee between the Ohio Region and the

Buckeye Region for several years.

3. _Home-group: How it Works, Painesville Ohio: Secretary, GSR/ALT, Treasurer
between 1983 and 1995.

4. Great Lakes Area Service Committee, Ohio: Lake Erie General Services Area, | served
as Chair, Vice Chair, ASR, ASR Alt, Activities, and Literature Chair, from 1985 to 1995.
Member of World Qutreach Ad-Hoc committee 1995-96
Bayou Recovery Area: serving terms as Chair, ASR, ASR/AIt, Treasurer 2021-2022, PR

chair 2023, Secretary 2015 through 2017, and 2019.
Louisiana Regional Convention; Treasurer 2007, Chair 2000 (or so) and 2015 (or so).

8. How it Works (home-group): Secretary, Treasurer, GSR, several times over the last

29 years.
9. Louisiana Regional Service Committee; Chair, Vice Chair, Treasurer (for a few vears)

Newsletter Chair, Policy Chair, Secretary, H&l Chair, and Literature Chair From 1996

until | took the position on the Louisiana Regional Convention Corporation in 2015. |

served for multiple years in most positions.

10. Louisiana Regional Convention Corporation: 2015 to June 2024; serving terms as

Treasurer, Secretary, and Chair.

11. H&l liaison from the Louisiana Regional Service Committee to Angola Prison for 5
vears ending in 2019 with the onset of COVID 19.
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| have probably left out a few positions that | have held over the last 41 years, and I'm not

sure of many of the dates. And ves, | held multiple positions at the same time over the
years.

If you have not completed a term or have been removed from a service position,
please explain: | have completed all my service commitments

Why you can and will serve the fellowship in this position: | have acquired certain skills

over the years that have allowed me to participate in service, without taking the things said

personally. | have learned there is a job to do and as chairperson, to keep things as orderly

as possible. | Also have a business with divisions in two states with over 20 employees, as

well as business partners that don't always agree on everything. | have learned to work

together with NA committee members as well as the people that work for me and get them

to work together (even sometimes letting them think it was their idea!)
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JOIN US ON ZOOM
MEETING ID 836 9212 9840
PASSCODE 121212

SOUTHERN
ZONAL
FORUM

VIRTUAL
PUBLIC
RELATIONS
TRAINING
WORKSHOP

SATURDAY, FEBRUARY 22
10:00 AM -12:00 PM CENTRAL

Are you interested in learning
how to help addicts find help
. PR Basics in Narcotics Anonymous?

If so, this training is for you!

TOPICS

- How To Do PR Presentations

WHAT TO BRING We ALL are Public Relations!
- Notebook & Pen

- Open-Mindedness

- Questions About PR CONTACT

- A Heart Of Service CRAIG G 615207 2530

- Spiritual Principles PATSY P 512945 8079
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tSSEMBLY
——Ei/ O T
WE@ (SHOP

Everyone is welcome!!

R}EQ‘@JEIHN_# [L

0y b,
— ey —— "

December 14, 2024 @ 9AM CST
ZOOM: Meeting ID: 842 4526 7837
Password: RSC
Additional information available:
RD Show Me Region Susan M. 858-337-4411
AD Show Me Region Anne KV.P. 636-279-0518
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SZF financial spreadsheet - PROPOSED SAMPLE ONLY Check Tracking
Transaction Date Transaction Description Cleared Amount Budget line
1111|Example mm/dd/yy Travel - IT - Marc S. X $345.44| |Travel
1111| Example mm/dd/yy Accommodations IT - Marc S. X $149.55| | Accommodation
1112| Example mm/dd/yy Photocopies - PR - Craig X $25| |PR
1112| Example mm/dd/yy T-Shirt Advance - Craig X $300| |Zonal Event - Winter 2024

Checks made out to one person for multiple reasons will share the same transaction number.




SZF financial spreadsheet - PROPOSED SAMPLE ONLY

Deposit ID Date Transaction Description Amount Budget line
001 Example mm/dd/yy |Arkansas $345.44| |Regional
001 Example mm/dd/yy | Tejas Blue Bonnet $149.55| |Regional
002 Example mm/dd/yy |Living Clean $25| |Group
003 Example mm/dd/yy | T-Shirt sales Winter 2024 $300| | T-shirt

Deposit with the same ID were done at the same time.

Deposit Tracking
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Balance Sheet

Starting
Balance

Quarter

Date

Total
Income

Total
Expenses

Balance

Bank
Balance

Reason for Discrepancy?

$8,222.33

Winter

03/31/2025

$5,024.33

$2,802.33

$10,444.33

$11,445.56

Check # 1111 not cleared yet

Winter=End of March S

pring=End of

June Summ

er=End of September Fall=E

nd of December

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00
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Income

Income Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Totals

Donations Monthly totals: $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

Regional Donations $0

Area Donations $0

Group Donations 30

Other Donations 30
Quarterly Totals Winter $0 Spring $0 Summer $0 Fall $0

Other Monthly totals: $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $O

T-Shirt Sales 30

Zonal Registrations $0

Refunds from advanced funds $0

Other income $0

Quarterly Totals Winter $0 Spring $0 Summer $0 Fall $0 $0
Total Quarterly Winter $0 Spring $0 Summer $0 Fall $0
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Expenses NED Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total Average
Administrative Monthly totals: $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Travel 30 $0
accommodations $0 $0
Supplies & Photocopies $0 $0
Other 30
Quarterly Totals Winter $0 Spring $0 Summer $0 Fall $0
Standing approved
Budgets - not Monthly totals: $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $O $0
inchidina Traval and
Fellowship Development 30 $0
Public Relations 30 $0
Zonal Events Meeting Space $0 $0
IT 30 $0
Other 30 $0
Quarterly Totals Winter $0 Spring $0 Summer $0 Fall $0
Adhoc Projects & .
workaroups Monthly totals: $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
[Adhoc NAME] $0 $0
[Adhoc NAME] 30 $0
[Workgroup NAME] 30 $0
[Workgroup NAME] $0 $0
Quarterly Totals Winter $0 Spring $0 Summer $0 Fall $0
Cost of Goods/Cost
o Sl Monthly totals: $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Online Platform $0 $0
Website domain & Fees $0 $0
Other 30 $0
Quarterly Totals Winter $0 Spring $0 Summer $0 Fall $0
Donations to levels
of Service| | |Monhl totals: i $0 $0 $0 $0 $0 50 $0 $0 $0 $0 $0 $0 0
NAWS $0 $0
Other $0 $0
Other Monthly totals: $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 0
Other 30 $0
Total Quarterly Winter $0 Spring $0 Summer $0 Fall $0




SZF financial spreadsheet - PROPOSED SAMPLE ONLY Budget

Budgets are a projected outlook of income and expenses based on past performance and any new projects that may
generate income or expenses.

Year - 2025 Actual Budget vs. Actual

Donations
T-Shirt Sales
Zonal Registrations

Other income
Refunds
Total: $ -

P N (en |n [en |

Expenses Travel & Accommodations
Meeting Space - Zonal Events
Fellowship Development
Public Relations

IT

Supplies & Photocopies
Adhoc's & Workgroups

Other

Online Platform (Zoom)

Website Domain & Fees
NAWS Donations N/A

(A |h |P |P A [h [P |n [h |&n
1

Total 5 - [s S
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